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COMPETITIVE INTEGRATED 

EMPLOYMENT



}Working for pay (at least minimum wage)

}Working in the community alongside people without 

disabilities 

}Getting the same level of benefits as other employees where 

you work 

}Getting chances to advance to other positions, just like other 

employees 

ñReal Work for Real Pay in the Real Worldò



}Helps access the greater community

} Facilitates relationships

}Helps build new skills and self-esteem

}Helps reduce poverty

} Provides meaningful ways to spend days



} Improved self-esteem

} Increased social skills

} Increased community engagement

} Supportive relationships

} Independence

} Increased financial income



} Strengthens our communities

}Creates equal opportunities for all

} Frees up funds for more inclusionary programs for 

individuals with ID/DD

} Increases community contribution



WHAT IS THE BLUEPRINT?



}Employing Individuals with Intellectual 
Disabilities and Developmental Disabilities in 
California

òReal Work for Real Pay in the Real Worldó
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}A roadmap to guide implementation 
activities to support the achievement of CIE 
for individuals with intellectual disabilities 
and developmental disabilities (ID/DD) over 
a five - year period. 
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1. Improve collaboration and coordination

2. Increase opportunities for individuals 

with ID/DD to prepare for and participate 

in CIE

3. Support the ability of individuals with 

ID/DD to make informed choices
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LOCAL PARTNERSHIP 
AGREEMENTS


